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KTTs – BTchg and MTchgLn Early Childhood Education  
1. Integrates te ao Māori concepts within pedagogy, assessment, and planning for children’s 

learning consistent with the principles of Te Whāriki. Tiriti o Waitangi; Professional Learning; 
Learning-focused culture; Design for Learning; Teaching  

2. Engages in mana enhancing practices when fostering opportunities for children to develop their 
working theories and learning dispositions. Tiriti o Waitangi; Professional Learning; Professional 
Relationships; Learning-focused culture; Design for Learning; Teaching  

3. Uses contextually appropriate te reo Māori and observes tikanga as relevant to the early 
childhood setting and wider community. Tiriti o Waitangi; Professional Learning; Professional 
Relationships; Learning-focused culture; Design for Learning; Teaching  

4. Engages in a reflexive cycle of inquiry focused on teaching capability and professional learning 
and development. Professional Learning; Learning-focused culture; Design for Learning; 
Teaching  

5. Actively seeks advice, implements feedback where appropriate, and collaborates with 
colleagues and wider community members for collective professional learning. Professional 
Learning; Professional Relationships; Learning-focused culture  

6. Connects with children through active listening and responding with honesty, fairness, open-
heartedness and being non-judgemental. Professional Relationships; Learning-focused culture; 
Design for Learning; Teaching  

7. Mindfully present and engaged in practice with tamariki, whānau and community. Professional 
Relationships; Learning-focused culture; Teaching  

8. Initiates and sustains regular communication with whānau and children about learning and 
teaching promoting “learning partnerships”.  Professional Learning; Professional Relationships; 
Learning-focused culture; Design for Learning  

9. Shape the learning environment such that children’s identity, language and culture are 
supported in the teaching moment and through sustained practice. Tiriti o Waitangi 
Professional Learning; Professional Relationships; Learning-focused culture; Design for Learning; 
Teaching  

10. Recognises and actively engages with people, places and things to facilitate a broad, relevant 
and purposeful learning environment. Tiriti o Waitangi; Professional Relationships; Learning-
focused culture; Design for Learning; Teaching  

11. Uses formative assessment to support and reflect local curriculum aspirations, national 
curriculum policy, and to contribute to other forms of assessment as may be fit for 
purpose. Professional Learning; Professional Relationships; Learning-focused culture; Design for 
Learning; Teaching  

12. Using sociocultural teaching strategies when engaging with children during their play, routines 
and everyday events. Professional Learning; Learning-focused culture; Design for Learning  

 
 
KTTs – BTchg and MTchgLn Primary Education  
1. Respectful inclusion of all ākonga language, culture and identity, and culturally responsive 

pedagogies as evidenced in planning and practice. 1, 3, 4, 5 ,6  
2. Demonstrate a daily integration te reo and tikanga Māori evidenced in planning and 

practice. 1, 3, 4, 5, 6  
3. Integrate Te Ao Māori in planning and practice ensuring appropriate inclusion 

of manawhenua/localised perspectives. 1, 3, 4, 5, 6  
4. Effectively and appropriately communicate with ākonga, whānau, and colleagues. 1, 3, 4  
5. Able to use a range of assessments, to identify the curriculum level a ākonga is working at, to 

collaborate and plan for next steps for teaching to improve ākonga learning.  1, 4, 5, 6  
6. Develop and sustain a programme of learning that uses national and local curricula alongside 

education policy to guide their practice. 1, 5, 6  
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7. Create and maintain a secure, well managed learning environment that is responsive 
to ākonga needs.  1, 3, 4, 5, 6  

8. Actively seek advice and collaborate with colleagues internal and external to the 
school/kura setting to improve teaching in ways consistent with expectations of the 
profession. 1, 2, 3  

9. Recognise and address own assumptions and societal inequalities within own teaching 
practice. 1, 2, 6  

10. Initiates and maintains respectful, collaborative, and positive relationships with ākonga, 
teachers and support staff, whānau, and communities. 1, 2, 3, 6  

11. Maintain a safe learning environment by identifying and addressing barriers to learning for 
all ākonga. 1 ,4, 5, 6  

12. Uphold Te Tiriti principles and embed these in culturally responsive teaching practices 1, 4, 5, 6  
13. Employ a range of effective and inclusive teaching strategies to support learning. 1, 4, 5, 6  
14. Teaching practice is informed by research, knowledge of effective 

pedagogy, ākonga competencies, and content knowledge  1, 2, 5, 6  
15. Engage in research and critically reflect on professional learning to inform teaching 

practice. 1, 2, 5, 6  
 
 
KTTs – BTchg Te Pōkai Mātauranga o Te Ao Rua (Primary Bicultural Education)  
0. Demonstrate understandings of the Te Tiriti o Waitangi principles and embed these in culturally 

responsive teaching practices. 1, 4, 5, 6.  
1. Respectful inclusion of all ākonga language, culture and identity, and culturally responsive 

pedagogies as evidenced in planning and practice. 1, 3 4, 5, 6.  
2. Demonstrate daily integration of accurate and conversational te reo Māori to facilitate and 

support learning, evidenced in planning and practice. 1, 3, 4, 5, 6.  
3. Integrate te ao Māori worldview consistently and accurately in planning and practice ensuring 

inclusion of mana whenua/localised perspectives. 1, 3, 4, 5, 6.  
4. Effectively and appropriately communicate with ākonga, whānau, and colleagues. 1, 3, 4.  
5. Use a range of assessments, interpret assessment data and plan next steps for teaching and 

learning. 1, 4, 5, 6.  
6. Develop and sustain a bi-cultural programme of learning that uses national and local curricula 

alongside education policy to guide their practice. 1, 5, 6.  
7. Actively seek advice and collaborate with colleagues internal and external to the 

school/kura setting to improve teaching in ways consistent with expectations of the 
profession. 1, 2, 3.  

8. Recognise and address own assumptions and societal inequalities within own teaching 
practice.  1, 2, 6.  

9. Initiates and maintains respectful, collaborative, and positive relationships with ākonga, 
teachers and support staff, whānau, hapū, iwi and communities. 1, 2, 3, 4, 6.  

10. Maintain a safe and well managed learning environment by identifying and addressing barriers 
to learning for all ākonga. 1, 3, 4, 5, 6.  

11. Employ a range of effective, bicultural and inclusive teaching strategies to support learning. 1, 4, 
5, 6.  

12. Critically reflect on professional learning to inform teaching practice. 1, 2, 5, 6.  
13. Demonstrate and promote te ao Māori approaches to teaching and learning underpinned by 

range of essential Māori concepts. 1, 4, 5, 6.  
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Key Teaching Tasks – Secondary Education   
1. What are the critical tasks that any graduate of our programme can be entrusted to be 

capable of  
2. Plan learning experiences that cater for the growth and development of individual learners.   
3. Design units of work, including formative and summative assessment, that align with the 

vision and scope of the New Zealand Curriculum.   
4. Use culturally responsive strategies in planning and practice.   
5. Integrate te ao Māori in planning and practice.   
6. Use a range of pedagogical practices to engage learners.   
7. Make reflexive evidence-based teaching decisions.   
8. Develop and apply pedagogical content knowledge for teaching in the relevant learning 

area(s).   
9. Establish and maintain positive and professional relationships with students, teachers and the 

wider educational community.   
10. Use a range of strategies to establish and maintain safe, positive, student-centred learning 

environments.   
11. Lead learning in a classroom setting.   
12. Critically reflect on own practice and feedback from students, community and educational 

professionals and adjust practice accordingly.   
 
 
 

Standard  
Treaty of Waitangi  
Professional Learning  
Professional Relationships  
Learning Focused Culture  
Design for Learning  
Teaching  


